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Ewha,
Where Change Begins

Producing Generations of Women Leaders

Ewha, founded in 1886, is the first female educational institution in Korea. Since its establishment, Ewha has 
been at the forefront of innovation by playing a significant role in advancing women’s education in Korea. Today, 
Ewha is the world’s largest women’s university with enrollment of 25,000 students in 11 colleges and 15 
graduate schools. The university continues to create and increase educational opportunities for women in the 
21st century. The university continues to empower women through education and the impact is visible by simply 
looking at the various academic and professional programs offered at the undergraduate, graduate, and 
postgraduate levels, and diverse campus events.

Envisioning to Advance Women’s Status 
through Global Partnership
Leadership and partnership have been a key to Ewha’s past and current success as a women’s institution of 
higher education. With the changing status of women, the university has launched a series of innovative 
programs and pursued broader objectives: to train a new generation of female professionals at the local, 
national and global level, and to make a lasting contribution to improve the lives of women through active social 
participation. No longer complacent with its local and national successes, Ewha now envisions a new dream of 
sharing its success with the world by playing a key role in educating female students from developing countries 
and helping them become future global leaders.
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The Graduate School of 
International Studies (GSIS) 
at Ewha Womans University

The GSIS at Ewha Womans University was 
established in March 1997 to spearhead the effort 
to produce a new generation of global leaders. The 
Ewha GSIS offers international studies program 
that would provide the intellectual breadth and 
professional development necessary to 
successfully launch women into the international 
arena.  

Ewha GSIS produces top quality leaders based on 
the program’s commitment to excellence at every 
level.  The comprehensive program begins with in-
class lectures and seminars. In addition to the 
courses, a variety of special lectures, seminars, 
workshops, forums and conferences addressing 
diverse international issues, including international 
development as well as gender equality and 
women’s empowerment, are held on campus 
throughout the year. Ewha GSIS has invited a 
number of distinguished guest speakers from 
international organizations and related fields to 
educate its students. Each year Ewha GSIS hosts a 
wide range of international conferences that 
address related issues. 

Ewha GSIS has a winning program and a proven 
track record of producing global women leaders. 
The Korea Ministry of Education ranked Ewha
GSIS number one out of all Korea GSIS programs. 
Ewha GSIS is the hub for training 21st century 
global leaders and is the strategic choice for 
women seeking the best education, the most 
dynamic atmosphere, and the greatest competitive 
edge any program can offer.

4



Ewha-KOICA Master’s Program in International Studies 
(Capacity Development of Women Leaders)

The Ewha-KOICA Master’s Program in International Studies was founded in 2007, in collaboration with 
the Korea International Cooperation Agency (KOICA) and the Graduate School of International Studies 
(GSIS) at Ewha Wamans University in order to train and educate female government officials, 
researchers, and workers in public sector from developing countries.  The program offers top-class 
curricula and academic activities for development cooperation specializing in capacity development of 
women leaders. In addition to the courses, a variety of special lectures, seminars, workshops, forums 
and conferences addressing women’s leadership and development are held on campus throughout the 
year. Women’s leadership is essential not only for promoting gender equality and empowerment of 
women, but also for achieving sustainable development of a country. The Ewha-KOICA Master’s 
Program at Ewha GSIS perfectly fits the vision and goal of producing women leaders who will play key 
roles in the development process of their countries.  Throughout the program students will develop their 
leadership capacity and expertise by acquiring theoretical as well as practical knowledge and skills in the 
field of development.   

Vision

Goal

W.I.N 
Strategy

• To achieve sustainable development through education of women 
leaders from developing countries

• To build a global network of women leaders to enhance the rights of 
women and marginalized groups

• To increase women’s empowerment and capacity to fully exercise their 
potential

• To train women through a master’s program in international studies 
concentrating on gender and development so that they become gender -
sensitive development experts

• To share Korea’s successful development experiences with other partner 
countries

• To provide a common platform for women to build women’s leadership at 
a national and global level

Ewha-KOICA Master’s Program Mission Statement
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• Women’s Leadership:
Produce women leaders by empowering women through educational 
training

• Intensive Curriculum:
Three semesters of coursework and one semester of thesis writing

• Network Building:
Building a global network of women leaders 



Academic Program
The Ewha GSIS offers Master’s and Ph. D degree programs in International Studies and Korean Studies. It has 
diverse international faculty from Korea, US, UK, Canada, and Germany. It is also well-known for gender 
diversity as over 45% of faculty are women. The International Studies Department provides four functional 
majors, International Trade & Investment, International Business, Development Cooperation, and International 
Relations. The Korean Studies Department has two majors, Korean Culture and Teaching Korean as a Foreign 
Language. The Ewha-KOICA Master’s Program (Capacity Development of Women Leaders) is a special 
program in the International Studies Department. Student of the Ewha-KOICA Program will receive a Master’s 
degree in International Studies majoring in Development Cooperation. 

Ewha-KOICA Master’s Program in International Studies 

Development Cooperation

International Business

International Relations

International Trade & Investment

Korean Culture

Teaching Korean as a Foreign Language

Ewha Graduate School of International Studies

(Capacity Development of Women Leaders) Ewha-KOICA Steering Committee
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Global Career Management Center (GCMC)
GCMC provides career development, career education, 
and practical experiences to GSIS students.

Ewha-Harvard Summer School Program
This program offers students of Ewha and 
Harvard University classes on Korean society 
including history, culture, arts, economy and 
politics taught by Harvard professors.

International Studies Review (ISR)
Published biannually, ISR is a collaborative endeavor under the auspices of the 
GSIS at Ewha Womans University and its subsidiary institution, IITC. ISR is a 
registered journal at the National Research Foundation of Korea. The articles in 
ISR include original works in the field of international studies encompassing various 
disciplines in social sciences and humanities.

Institute for International Trade and Cooperation (IITC)
IITC specializes in international trade, international cooperation and regional research by systematic 
integration of social science, law, management, and etc. that involves professors from each discipline.  

Ewha-Korea Foundation Global e-School
Real-time lectures and seminars are transmitted to 
abroad universities for students who wish to study 
Korean studies lectures.

Institute for Development and Human Security (IDHS)
IDHS dedicates in advancing development cooperation and human security around the world. IDHS also 
educates and trains specialists and professionals to work in the field of development cooperation and 
disseminates research findings and engages in events which will help raises public awareness on 
development cooperation and human security.

Brain Korea 21 Plus (BK21 Plus)
The BK21 Plus Grant aims to produce highly skilled specialists who can lead PPP(Public-Private Partnership) 
and promote global networking. It expects to improve partner countries’ satisfaction and to establish Korea’s 
ODA model.

Cambodia Development Institute (CDI)
The institute was established to improve Cambodia’s capacity enhancement for sustainable development. In 
particular, the CDI would like to share South Korea and other Asian countries’ development experiences with 
Cambodia through a variety of research activities and training programs. 

Center for Corporate Social Responsibility (CSR)
CSR was founded to raise awareness of social responsibility among social-economic agents and to carry 
academic research and put it into practice. 

KIEP-GSIS Graduate Program for Area Studies
This is a program to promote researches on emerging 
markets and increase the research capacity of human 
resources in the field.

Special Programs and Career Management

GSIS Subsidiary Institutions

Journal
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Women’s Leadership

2009 Asian Women 
Entrepreneurs Conference 

With Professor Jeffrey Sachs 
at 2007 Int’l ODA Conference

2010 Ewha Model G20 FMM and Summit

2009 International Students Conference

2011 Busan HLF4
2007 Global HR Forum

2008 The 2nd Seoul ODA Int’l Conference

2007 With
Dr.  Muhammad Yunus

2011 Korean Women’s Development Institute

Leadership 
Skills & 

Capability

Global 
Network of 

Leaders
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Intensive Curriculum

Korean Language Class

Thesis Presentation to Public  

In-class Presentation

Korean Development Class

Group Discussion

Lectures on Women’s Leadership 
and Development

Distinguished Global 
Lecture Series

Development Cooperation Class

Theory &  
Practice

Women and Human Rights Class

Development

Gender 
Equality &

Empowerment 
of Women
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Curriculum (Adopted as 2014 academic year)

Classification Minimum 
Requirements Courses Credits*

1. Required
Courses 3 credits IS203 Research Methods and Fieldwork 3

2. Professional
Training
Courses

5 credits

IS301 Distinguished Global Lecture Series (Two semesters: 1credit / semester)
IS181 Practicum on Gender and Development
IS311 Writing and Presentation Workshop
IS312 Global Career Management Workshop

2
1
1
1

3. Concentration
Requirements
(Functional 

Concentration:
Development 
Cooperation)

9 credits
IS182 Practicum on Women’s Leadership
IS410 Development Cooperation: Theory and Practice
IS622 Gender and Development

3
3
3

4. Concentration 
Electives

(Functional 
Concentration:
Development 
Cooperation)

9 credits

IS407 Global Political Economy
IS503 Korean Economy
IS516 Management Evaluation in Development Cooperation
IS529 Special Topics in Development
IS533 Public-Private Partnership
IS534 CSR and Development Cooperation
IS544 Trade and Development
IS549 Economic Development of Korea
IS613 Comparative Societies & Cultures
IS614 NGOs and international Cooperation
IS621 Women & International Cooperation
IS623 Women and Human Rights
IS624 Global Women Leadership & HRD
IS625 Women in East Asia
IS645 Sustainable Development
IS646 Finance and Development
IS648 Poverty and Development
IS664 East Asian Politics and Societies
IS670 Political Economy of Development
IS671 Human Security and Development
IS673 International Humanitarian Assistance
IS674 East Asian Development
IS732 Korean History and Culture
IS923 Advanced Topics in Development Cooperation

3

IS135 Practicum on Social Entrepreneurship and Development
IS151 Practicum on Development Cooperation in Africa
IS152 Practicum on Development Cooperation in Asia
IS153 Practicum on Humanitarian Relief

1.5
(Maximum 6 /
Among all 1.5 
credit courses 

including 
Electives)

5. Electives
(Optional) Optional

IS201 International Negotiations and Strategy
IS401 International Economics: Theory and Practice
IS403 International Trade Policy
IS404 International Business: Theory and Practice
IS408 International Relations: Theory and Practice
IS501 International Trade Law
IS502 International Finance
IS508 Global Strategic Management
IS512 Global Financial Management
IS518 International Security
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Curriculum (Adopted as 2014 academic year)

IS519 Principles of International Law
IS522 International Business Law
IS524 Financial Analysis and Planning
IS525 Special Topics in International Trade
IS526 Special Topics in International Finance
IS527 Special Topics in International Business (A)
IS528 Special Topics in International Business (B)
IS531 Special Topics in International Relations
IS536 Global Governance and Human Security
IS538 East Asian Thought and Culture
IS540 Multiethnic Societies and Conflict Management
IS541 East Asian Economies
IS542 Foreign Direct Investment
IS546 Case Studies in Trade Dispute
IS547 FTA and the Global Trading System
IS615 Global Marketing Management
IS619 Global Human Resource Management
IS641 Corporate Governance and Social Responsibility
IS647 International Human Rights
IS649 International Relations of East Asia
IS650 Public Diplomacy
IS652 Special Topics in International Legal Studies
IS664 East Asian Politics and Societies
IS672 Peace-Building and Development in Conflict Areas
IS682 Regional Integration in Europe and Asia: Comparative Perspectives
IS744 International Organizations
IS930 Advanced Topics in International Economy

3

IS131 Practicum on Social Venturing
IS132 Practicum on Reputation and Brand Management
IS133 Practicum on CSR
IS134 Practicum on e-Marketing
IS171 Practicum on IPR
IS172 Practicum on Public Diplomacy
IS173 Practicum on Conflict Transformation
IS174 Practicum on Good Governance

1.5

6.  21st Century
Program
(Optional)

Optional
(Minimum 9 for 
selected field)

Negotiations and 
Conflict 

Management

IS153 Practicum on Humanitarian Relief
IS173 Practicum on Conflict Transformation
IS174 Practicum on Good Governance

1.5

IS201 International Negotiations and Strategy
IS536 Global Governance and Human Security
IS540 Multiethnic Societies and Conflict Management
IS618 Cross-Cultural Communications
IS672 Peace-Building and Development in Conflict Areas

3

International Public 
Relations

IS132 Practicum on Reputation and Brand Management
IS134 Practicum on e-Marketing
IS171 Practicum on IPR
IS172 Practicum on Public Diplomacy

1.5

IS611 Principles of International Public Relations
IS615 Global Marketing Management
IS618 Cross-Cultural Communications
IS650 Public Diplomacy
IS662 International Journalism and Mass Communication

3
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Curriculum (Adopted as 2014 academic year)

International 
Legal Studies

IS501 International Trade Law
IS519 Principles of International Law
IS522 International Business Law
IS647 International Human Rights
IS652 Special Topics in International Legal Studies

3

Global Women 
Leadership

IS621 Women & International Cooperation
IS622 Gender and Development
IS623 Women and Human Rights
IS624 Global Women Leadership & HRD
IS625 Women in East Asia

3

Public-Private 
Partnership and 
Corporate Social 

Responsibility

IS131 Practicum on Social Venturing
IS133 Practicum on CSR
IS135 Practicum on Social Entrepreneurship and Development

1.5

IS508 Global Strategic Management
IS533 Public-Private Partnership
IS534 CSR and Development Cooperation
IS544 Trade and Development
IS641 Corporate Governance and Social Responsibility
IS646 Finance and Development

3

East Asian Studies

IS503 Korean Economy
IS538 East Asian Thought and Culture
IS541 East Asian Economies
IS548 Special Topics on China
IS625 Women in East Asia
IS649 International Relations of East Asia
IS664 East Asian Politics and Societies
IS674 East Asian Development
IS721 Political Economy of East Asia
IS731 Korean Politics
IS732 Korean History and Culture
KS506 Comparative Studies of the East Asian Cultures

3

Regional 
Cooperation

IS543 Regional Integration and Cooperation
IS649 International Relations of East Asia
IS681 Special Topics on the EU
IS682 Regional Integration in Europe and Asia: Comparative

Perspectives
IS721 Political Economy of East Asia

3

7. Ewha-KOICA 
Prerequisite Courses

Korean Language
Lecture on Korean Society and Culture
Economic Analysis
Political Analysis
Statistical Analysis

P/NP

8. Thesis 3 credits Z0001 Thesis Research 3
P/NP

Minimum Credits Required for Graduation 41 credits
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Special Lectures & Workshops

LWLD advances students’ leadership skills and capabilities that will improve gender equality and achieve sustainable 
development. LWLD invites guests to discuss topics central to women’s leadership and development ranging from 
negotiation and communication skills to critical development challenges such as gender gaps in health, education, 
economic and political opportunities. LWLD also provides the opportunity to learn and share the experiences in 
promoting gender equality and empowerment of women in Korea as well as other countries. 

The workshop helps students to design and plan their future professional career. By attending the workshop which 
provides lectures by Ewha professors and guests, students develop their career opportunities.  

This one-week workshop prepares students for better performance in academic writing and presentation. At the 
workshop students learn writing basics and essay writing, research skills including sources and citations, writing a 
research paper and thesis, and presentation skills.   

This program is co-hosted by KOICA and Ewha GSIS aiming to improve leadership skills and abilities of high level 
women officials engaged in public sector in partner countries. It is an intensive 16-day program to offer particular 
issues of women in their respective countries and to form a network of women leaders. At the workshop, participants 
produce practical action plans that are applicable to their countries.

GSIS invites distinguished guests to give students and the public opportunities to learn practical knowledge in 
different international fields. Topics presented at the workshop include current and controversial international events, 
which encompass the politics, economy and society of the global village. 

Lectures on Women’s Leadership and Development (LWLD)

Distinguished Global Lecture Series (DGLS)

Writing and Presentation Workshop

Global Career Management Workshop

KOICA Global Training Program: Capacity Development of Women’s Leadership
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Extracurricular Activities

Korea’s remarkable transformation from one of 
the poorest  countries to a world’s most powerful 
economy has been widely recognized as a 
development model for other developing 
countries. During the Ewha-KOICA program, 
students visit various industrial sites and 
companies which have played key roles in 
Korea’s rapid industrialization and economic 
development.  Some of the places students 
visited include Hyundai Motor Company, 
Hyundai Shipbuilding, LG Electronics, Samsung 
SDI, POSCO, SK Energy, and many more.  The 
field trips give students opportunities to learn 
and understand how the industrial strategies and 
processes have successfully created Korea’s 
competitiveness in the global economy. 

Besides the industrial-site visit, the program 
offers students to learn about Korea’s 
agricultural development called Saemaul
Undong and how it has contributed to Korea’s 
sustainable development. 

Field Trip: Learn about Korea

Korean Economic Development
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While studying at Ewha GSIS, students visit 
various government and non-government 
organizations related with gender policies and 
empowerment of women in Korea. Through 
the field trip students have a better 
understanding of Korea’s current gender 
issues, policy-making, implementation 
processes, etc. For example, students visit 
government ministries and agencies to learn 
about Korea’s gender policies and practices 
including education, health, and employment. 
Students also visit  various NGOs who are 
working against domestic and sexual violence. 
The field trips will advance students’ 
knowledge and leadership in their roles as 
public officers to promote gender equality and 
empowerment of women in their countries.

Students of Ewha-KOICA Master’s Program will have chance to explore and enjoy both traditional and modern 
culture of Korea. They visit  historic sites, national museums, major landmarks, folk village and enjoy Korea’s 
traditional culture. Besides the field visit, students will have an opportunity to learn Korean traditional cultural 
music and dance. The Program also offers extracurricular and field trips to students so that they learn about  
contemporary Korea. 

Gender Equality and Empowerment of Women

Korean Society & Culture 
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The International Cultural Festival is one of the biggest annual festivals at Ewha GSIS. Each year students 
from around the world take parts in the event. In each country booth, students display and explain their 
native countries’ culture. During the exhibition, ‘The Best 3 Country Booths' are voted by the guests. At  
‘Talent Night’, students show their cultural performances. It ends with a Gala Show where beautiful women 
represent their countries with traditional outfits. 

International Cultural Festival

Country Booth

Talent Night
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International Food Festival

Korean Speech Contest & Korea Project

Team Building Activities

International Food Festival 
is an event to cook and 
taste various exotic foods 
and spend enjoyable time 
with other GSIS students 
and faculty.

The Korean Speech Contest aims to 
promote Korean Language ability and 
induce more interest towards Korean 
language. Students present their essays 
and skits in Korean. Korea Project 
intends to promote interest in Korean 
society among students. 

Team Building Activities are designed to build and strengthen the spirit of team work. 
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Life at Ewha

Autumn Campus

With Korean Friends

Birthday Party
Spring Bike Riding

Ewha Womans University
Subway Station

Group Project

Summer Outdoor  Meeting

Doing Homework
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Each year talented students are selected for the Ewha-KOICA Master’s Program from all over the world. 
Throughout the 16 months of the program, they work tirelessly in and out of classroom with the aim of 
becoming leaders in the field of development cooperation. After their hard work and achievements at Ewha
GSIS, they will contribute to gender equality and women’s empowerment as well as the development of 
their own countries. Students present their master’s theses to the public at the end of the 4th semester. The 
presentation is made in two forms: oral presentation in front of colleagues and the public, and Poster 
exhibition.

Working Hard towards Graduation
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Because of the hard work I was subjected to in South Korea, Ewha Womans University to be particular, I can take
many challenges or manage pressure without a problem and achieve my goals. Because of so many papers we wrote
and many presentations we made during the program not even mentioning the thesis, I am now capable of coming up
with sound solutions and recommendations at my work place and even in life. (Vera Karikari Bediako, Class of 2009,
Ghana)

The course work has been diverse, enlightening and at the same time has helped us to think beyond the box about
what we can learn and achieve. Our stay in this program opened new experiences in our lives. All the courses that we
undertook, our interaction with our professors and fellow students and the different forums we attended all imparted on
us new skills, knowledge and experiences. This program has suitably equipped us with the skills that we need to
become effective women leaders who are able of handling the challenges which are daily unfolding in our respective
countries and internationally. (Sarah Idieva Shibutse, Class of 2008, Kenya)

Why is Ewha-KOICA the Best?

There is a saying that: “A woman is like a tea bag. You’ll never know how strong she is until you put her in hot water.”
This program really dipped me into hot water, and even I get amazed of how much more I could do – definitely more
than what I usually think I could. (Aurita L. Laxamana, Class of 2007, The Philippines)

When I left my country to embark on a journey to Korea, the only known aspect of the journey was the destination -
Ewha Womans University, Seoul, Korea. But on arrival any uncertainty in our minds quickly melted away, been
replaced by determination, vision and purpose. This destination was also the beginning of a long, stressful, but
challenging and rewarding experience. This experience led to a self-realization process for me, I realized my ability to
adapt and push to break barriers with mental strength I never envisaged I possessed. (Joana Ama Osei-Tutu , Class
of 2009, Ghana)

This was a dynamic program based on interdisciplinary and multidisciplinary learning that demanded excellence and
competitiveness from each of the students. Our courses were not always easy, they were demanding and challenging
in different ways and pushed us to go beyond our capacities so we could give the best. The activities provided were
motivating and enriching for our education. Ewha provided us with the necessary skills to become the positive women
leaders from this century. This course gives us the privilege to be able to acquire a broader understanding of the
developing world by obtaining the highest quality education from the Graduate School of International Studies here at
Ewha Womans University. (Lucia P. Pezzarossi, Class of 2007, Guatemala)

Since I graduated from Ewha-KOICA Program, I have been going through a successful life. I was promoted as an
assistant lecturer. Before I went to Korean, I was doing administrative work as a Public Relation officer. Now I am in
Sweden doing my Ph.D studies. All came after my graduation from Ewha. At Ewha, I gained a lot of skills and
knowledge that helped me to achieve what I am doing now. (Kagaba Mediatrice Mukabagema, Class of 2008, Rwanda)
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My federation, in particular my division, is working very closely with the Secretary’s Office of Global Women Issues under
the State Department of the U.S.. Before I came back from Korea, both sides established the China-U.S. Women's
Leadership Exchange and Dialogue (WLEAD) of the High-Level Consultation on People-to-People Exchange. After I
came back, my division director asked me to be in charge of the WLEAD and related activities. So there are even heavier
responsibilities on my shoulder now. I sincerely thank Ewha-KOICA for all the support, instruction and knowledge
throughout the program, which are invaluable to me. (Weiwei An, Class of 2010, China)

I came to work for a year with a project sponsored by the African Development Bank. It was very challenging and
my Minister actually wanted to see how I could put theory into practice after I earned my master’s degree. I did my best
and it was very successful. I can proudly say that I am using the knowledge and lessons that I learned from Ewha. I have
been also recruited as an assistant lecturer in Pan African Institute for Development where I teach Gender
and Development. I am so confident of myself in teaching the course thanks to the Ewha-KOICA Program. (Stella Guelleu
Dopgima, Class of 2010, Cameroon)

Ewha is where change begins. This may be a slogan Ewha adopted many years ago, but as an alumna of this university,
I find myself vouching for it, perhaps with a small personal modification, Ewha –KOICA is where change begins. Similarly
to other programmes, when bringing together a group of people consisting of different nationalities, I gained the
opportunity to view every incident from perspectives as varied as the group I had in the first place. However, the essence
of Ewha-KOICA embodies the above and supersedes it. There are many benefits of being in such a programme for
international studies and more specifically in my view in development cooperation. Along with the educational richness of
Ewha GSIS, Ewha-KOICA program tackles the challenges of development and development cooperation. Ewha is justly
named as a leadership school. (Eiman Salaheldin Kheir, Class of 2011, Sudan)

Sitting in my first class at Ewha was a marvelous experience. It was the most diverse classroom I had ever seen in my
entire life. I have been fortunate enough to be a part of many positive changes throughout the 16 months period at Ewha.
During my stay in South Korea, I have learned so many things about Korean society and development. I realized the
value of my education, while studying at Ewha. And I realize why the Ewha-KOICA Program was so special. This was the
school for me, where I upgraded my knowledge and got a higher degree. I believe that it was one of the best decisions of
my life. (Ramila Bhandari, Class of 2011, Nepal)

I even cannot express my appreciation for the professors and KOICA friends. But when I look back on a journey - a
journey that started out with stress and pressure, I could see that how far I have progressed. It has been an honor and a
privilege being part of this journey and one which has encouraged me with wonderful memories. We, Ewha-KOICA
students, aimed high, we set our goals and for the most part, we have achieved them. I continue to try my best to maintain
myself as a proud Ewha graduate in my country. (Phyo Thunandar Aung, Class of 2010, Myanmar)

When I received my graduate degree, I couldn’t help smiling and showing it off. I was so excited the hard work really paid
off. The best news is that I got a promotion which I had been working very hard for. I am now working as a governance,
social and human development specialist. I am in charge of following up all projects in that field and I mainly follow the
Asian. KOICA, JICA, China and Indian funded projects. I am surely meant for Asia. Especially, it gives me so much pride
to work with KOICA. (Anita Mutesi, Class of 2008, Rwanda)
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Ewha-KOICA Global Network

* A total  of 204 Students

45%

34%

1% 5%
9%

2%

Students by Region (2007-2013)*

Africa Asia
Europe Latin America
Middle East Oceania

75%
10%

8%

3% 3%
1%

Students by Organization (2007-2013)*

Govt Edu
NGO UN
Pri Etc.

22



The  first Ewha-KOICA Africa Homecoming and 
Conference were held in Dar es Salaam,
Tanzania, Africa (Feb. 10-11, 2011).

The second Ewha-KOICA Asia Homecoming 
and Conference held in Hanoi, Vietnam, Asia 
(Sep. 20-21, 2012).

At the reunion, Ewha-KOICA alumni shared 
their success after graduation and 
strengthened the Ewha spirit. Each conference 
was a huge success with rich presentations 
and discussions on development. 

Ewha-KOICA Homecoming and International Conference

Ewha-KOICA Alumni e-Newsletter
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PORTILLO NAJERA, Zoila Elisa. 2008 
(Guatemala)

What are Graduates Doing?

NAFRIZA, Shayma. 2007 (Bangladesh)

Before Shayma Nafriza studied at Ewha GSIS, she 
had worked as assistant commissioner of 
Bangladesh government for land management and 
criminal court as well as practicing criminal court 
and administrative duties. After graduation, she 
worked for the Bangladeshi Board of Investment 
(BOI) where national and international investment 
related issues are coordinated and executed. She is 
now the manager of Fael Khair Program at the 
Islamic Development Bank (IDB). She administers 
an internationally funded project worth US$300 
million. She is also the President of Ewha-KOICA 
Alumni in Asia. 

Zoila Elisa Portillo Najera is actively involved in 
enforcing law against femicide and other forms of 
violence against women. She started developing a 
methodology for designing expert opinions affidavits 
for the domestic criminal courts in order to apply the 
law according to the international human rights 
perspective. The US court summoned her as an 
expert for asylum cases for Guatemalan women 
survivors of violence. She consults government 
officers to broaden their knowledge on application 
for women victims of violence. 

Specialist on Women’s Human Rights /
Independent Consultant

Islamic Development Bank / Manager
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All-China Women’s Federation /
Section Chief, International Development

When Weiwei An returned to China, the China-U.S. 
Women’s Leadership Exchanged Dialogue (WLEAD) 
of the High-Level Consultation on people-to-people 
Exchange was established between her federation and 
the Secretary’s Office of Global Women Issues under 
the State Department of the U.S. She was asked to 
take charge of WLEAD and related activities. She is 
applying her knowledge and skills acquired from Ewha-
KOICA program to policies for women.  

AN, Weiwei. 2010 (China)

Ministry of Gender, Labour and Social Development / 
Senior Literacy Officer, Department of Community 
Development and Literacy

Since graduation, Harriet Akello has been responsible 
for policy formulation, developing guidelines and 
standards for the National Adult Literacy Program 
which provides supportive supervision to the local 
government with  gender related issues  and  the 
vulnerable groups. She conducts a functional adult 
literacy class and participates in action plan and policy 
formulation  on combatting HIV/AIDS, gender based 
violence and maternal health at the community levels. 
With her expertise and activities, she is invited as a 
gender specialist interview panel by many NGOs.

AKELLO, Harriet. 2008 (Uganda)



Ministry of Child Development & Women’s Affairs /
Development Assistant

Ministry of Basic Education / Interim Chief
of Service of Social Action

Rosemary Etoh Etame worked with volunteers from 
the UN, France and other civil society groups in 
Cameroon to coordinate the International Day. She  
took special parts on setting up an emergency 
telephone line (Child Helpline: an NGO from 
Amsterdam) to protect children of Cameroon 
especially girls who are suffering from violence, rape 
and assault. Currently, she focuses on establishing  
an NGO that concentrates on rural women as actors 
of development. 

Reflecting her study at Ewha GSIS, Disna Priyangika
Bulathge participated in a program run by the Ministry of 
Child Development and Women’s Affairs to raise 
awareness for parents with female children in rural areas. 
She implemented ‘The Glass of Milk Programme for 
under 5 year children’ project to improve nutritive 
conditions for lightweight infants. Also, she prepared data 
base for lightweight mothers to evaluate their nutritive 
conditions in Sri Lanka.

BULATHGE, Disna Priyangika. 2010 (Sri Lanka)

ETAME, Rosemary Etoh. 2011 (Cameroon)

Ministry of Women’s Empowerment and the Family /
Interim Chief for General Administration and Finance

After Stella Guelleu Dopigma graduated from the Ewha
GSIS, she has actively participated in many works. To 
name a few, she was in charge of launching the Women’s 
Day magazine during the International Women’s Day. 
She gave a lecture on the effects of traditional practices 
like FGM and early marriages on women which was 
prevalent in her region. She organized an activity titled 
“Make Mama Visible at Christmas” for elderly women. 
She was also assigned as the youngest municipal 
councilor in the Buea council. When she was dispatched 
to a project for the African Development Bank, she 
obtained excellent results by applying her study and 
training from the Ewha-KOICA program. She now 
teaches Gender and Development class at the pan 
African Institute for Development. 

DOPIGMA, Stella Guelleu. 2010 (Cameroon)

Ghana Embassy in Beijing /
Counsellor (Assistant Director)

Tenewa Asamoah is in charge of trade and investment 
at the Ghana Embassy in Beijing. She plays central role 
in communication among the Embassy of Ghana, the 
Ministry of Commerce of host country, the China 
Development Bank and the China Exim Bank. In order 
to promote investment, she introduces various 
opportunities to Chinese investors in investment forums. 
She also facilitates the trade and settles disputes 
between Ghanaian and Chinese businesses.

ASAMOAH, Tenewa. 2009 (Ghana)
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Diversity of Ewha-KOICA Graduates
Year of 
Class Name Country Position/Organization

2007 Ann-Murray Brown Jamaica UN coordination Analyst, United Nations 

2007 Ola E. Elmagboul Sudan Programme Assistant, United Nations-Habitat-Khartoum  

2007 Aurita L. Laxamana Philippines Executive Assistant IV, 
Department of Labor and Employment 

2007 Christine-Ann R. 
Mcken Jamaica Research Officer, Bureau of Women's Affairs 

2007 Kwaedza E. Muranda Zimbabwe Programme Coordinator & Lecturer, 
Zimbabwe Open University (ZOU) 

2007 Sara H. Carias Honduras 
1) Investigation Assistant for MIF (Multilateral Investment Fund), 

Inter-American Development Bank
2) Counselor & Ambassador’s Assistant, Korean Embassy in Honduras  

2007 Shayma Nafriza Bangladesh Manager, Islamic Development Bank 

2007 Xin Zhao China Associate Consultant, All China Women's Federation 

2008 Shakhlo Abidjanov Uzbekistan Executive Director, IMT Logistics NN 

2008 Harriet Akello Uganda Senior Literacy Officer, 
Ministry of Gender, Labour and Social Development 

2008 Anita Mutesi Rwanda Governance Cluster Specialist, 
Public Sector Capacity Building Secretariat (PSCBS) 

2008 Mildred Maribel 
Hernandez Mendoza Guatemala General Manager, DISPLAN 

2008 Thu Ha Hoang Vietnam Deputy Director of Personnel Department, Vietnam Women's Union 

2008 Heartwill Sena
Kwawukume Ghana 

1) Assistant Director, Ministry of Gender, Children and 
Social Protection 

2) Adjunct Lecturer, Central University College, Ghana 

2008 Simbiso Mapungwana   Zimbabwe Principal Auditor,  Ministry of Youth Development 
Indigenization and Empowerment 

2008 Julieth Christopher 
Muchunguzi Tanzania Senior Statistician, Arusha Regional Secretariat  

2008 Anita Mutesi Rwanda Governance Cluster Specialist, Public Sector Capacity 
Building Secretariat (PSCBS) 

2008 Sunita Nepal Nepal Under-Secretary, Ministry of General Administration

2008 Aigerim Orazbekova Kazakhstan Analyst of the Innovative Development Department, 
JSC NC KazMunaiGaz

2008 Zoila Elisa Portillo 
Najera Guatemala Independent Consultant, Specialist on Women’s Human Rights 

2008 Vouchlim Te Cambodia Deputy Director, Ministry of Women's Affairs  

2008 Manoren Tha Cambodia Vice Chief of Gender Equity Department, 
Ministry of Women's Affairs 

※For more information about Ewha-KOICA graduates, please visit: http://gsis.ewha.ac.kr/ekoica.  
※This is only a part of students who are selected from the student list.  26



Diversity of Ewha-KOICA Graduates

※For more information about Ewha-KOICA graduates, please visit: http://gsis.ewha.ac.kr/ekoica.  
※This is only a part of students who are selected from the student list.  

Year of 
Class Name Country Position/Organization

2008 Nyasha Pisca Audrey 
V. Washaya Zimbabwe Regional Manager, The National Indigenization and 

Economic Empowerment Board 

2008 Elmelda Kemunto
Mogoi Kenya Chief Cohesion Officer, Ministry of Justice 

2008 Barno Razakova Uzbekistan Gender Specialist, Business Women's Association of 
Uzbekistan 

2009 Tenewa Asamoah Ghana Counsellor, Ghana Embassy, Beijing  

2009 Marjorie Chasowa Zimbabwe  Regional Emergency Preparedness Officer, 
World Food Programme, UN 

2009 Joana Ama Okawe
Gyimah-Fokuo Ghana  Research Associate, Kofi Annan International Peace 

Keeping Training Center 

2009 Kalpana Shrestha Nepal Under-Secretary, Ministry of Commerce and Supplies 

2009 Redah Mvududu Zimbabwe Principal Administration Officer, Ministry Of Women Affairs, Gender and 
Community Development 

2009 Lucia Octavian Ngowi  Tanzania 
Senior Community Development Officer, Ministry of Community 

Development Gender and Children 
(Kinondoni Municipal Council)  

2009 Thi Thuy Trang Nguyen Vietnam Chief, Thua Thien Hue Department of Foreign Affairs  

2009 Vera Karikari Bediako Ghana Gender Expert and Planner, Gender Responsive Skills and 
Community Development Project

2009 Ruth Kerubo Mboya Kenya Chief Children's Officer, Ministry of Gender, Department of Children and 
Social Development 

2010 Phyo Thunandar Aung Myanmar Senior Social Welfare Officer,  Ministry of Social Welfare, 
Relief and Resettlement 

2010 Selamawit Bogale
Birara Ethiopia Lecturer, Bahir Dar University School of Law 

2010 Tsitsi Muvunzi Zimbabwe Acting District Head, Ministry of Women Affairs, 
Gender and Community Development 

2010 Botakoz Nigmat Kazakhstan Lead Manager for International Cooperation,  
Center for international Programs, JSC 

2010 Weiwei An China Section Chief of International Department, 
All-China Women’s Federation 

2011 Eiman Salaheldin Kheir Sudan UNDP Reporting Analyst, DDR programme of UNDP

2011 Mabumba Chantal 
Nsimba D.R. Congo Expert, Gender, Family and Children Ministry

2011 Vivian Jioy Tukah Kendemeh Cameroon Chief of Service for Gender Sensitization, 
Ministry of Women's Empowerment and the Family

2012
Ndagha Cordelia 

Andzeingyi Epse Eseni
Banjong

Cameroon Regional Chief of Service for Statistics and interim Chief of Service for Family Well 
being, Ministry of Women's Empowerment and the Family

2012 Mst Sheren Shobnom Bangladesh Deputy Director, Bangladesh Civil Service Administration 
Academy Dhaka, Bangladesh
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1. APPLICATION ELIGIBILITY

A candidate must meet the following requirements:

1)A female (Ewha is not a co-ed university)
2) In good health, both physically and mentally, to complete the 

program
3)A citizen of the Scholarship Program partner countries 
4)A government official or an employee in public sector with 

a Bachelor’s Degree or higher approved by the government
-Private sector employees are not eligible.

6)Nominated by the Government
7)Sufficient command of both spoken & written English to take 

classes conducted entirely in English, and to write thesis in 
English

8)Not have participated in any Master’s Degree Scholarship 
Program provided by Korean government

2. APPLICATION PROCEDURE

A. Application & Registration Time Table*,**

*The schedules are subject to change. 
**The dates are based on Korea Standard Time.

B. Checklist of Documents to Be Submitted
All of the following application materials should be 
sent to the regional KOICA office (if available) or the 
relevant government office.  Please do not send the 
materials to Ewha Womans University.

Procedure Dates

Closing Date for Application April 18, 2015

Document Review April 28 – May 2, 2015

Phone Interview &
Written Essay Exam

May 7 – 14, 2015

Announcement of 
Final Result

June 5, 2015

Arrival in Korea &
Orientation

August 6, 2015

1) Completed application form of KOICA
2) Completed application form of Ewha GSIS (Available from the 

Ewha-KOICA website: http://ewhakoica.ewha.ac.kr/)
3) Statement of Purpose (250-500 words in English, typed)
4) Essay on women leadership (within 1,000 words, typed)
5) One letter of recommendation from persons who have known 

the applicant enough to write with authority (e.g., professor)
6) One letter of recommendation from the present working 

organization
7) Photocopied bachelor’s degree (or if applicable, college 

diploma(s) or Master’s degree) or proof of prospective 
graduation (Applicants must carry the original diplomas to Korea 
if finally selected)

8) Official undergraduate academic transcript (It should include 
accumulated GPA or total score)
* Those who attended more than one college must submit 
official transcripts from all colleges or university-level 
educational institutions they attended 

* If the transcript does not indicate GPA, then the total score 
should also be converted into a percentage (out of 100%) and 
be stated officially

9) English-proficiency test result from one of the following: TOEFL , 
TOEIC or IELTS (if applicable)
* The most recent scores are preferred, and must be less than 
two years from the application deadline

* Exemption: International students whose native language is 
English or who have received a B.A, or M.A. from an 
accredited English-speaking institution

10) Certificate of Employment (if applicable)
11) A copy of passport (If the passport is not yet issued, please send 

a copy of applicant’s national ID card. As soon as the passport is 
issued, please send the copy of passport immediately)

12) Two passport-sized photos (One should be attached on the 
Ewha GSIS application form)

※ All documents (Diplomas, Transcripts, Statement of Purpose, 
Recommendation Letters, etc.) must be ORIGINAL and be 
written in English.

3. SELECTION PROCESS

Admission Decision Procedure

1) Round 1 : Evaluation of Application Package
2) Round 2 : Interview by Phone & Written Exam

- Note: The phone interview is conducted in English. The 
applicants’ leadership potential and educational goals are 
also evaluated. The written essay exam is conducted at the 
KOICA overseas office. The schedule for the interview and 
written exam differs according to the field offices.

How to apply
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4. ACADEMIC SCHEDULE*,**

*The above schedule is subject to change. 
**A detailed Program Schedule will be provided upon arrival. 

5. REQUIREMENTS FOR GRADUATION*

* The above requirements are subject to change 

Date Contents Place

Apr.18,2015 Application Deadline Home Country

Aug.6 - Aug.9
Arrival, Medical Checkup,

KOICA Orientation
KOICA

Aug.11 - Aug.30
Ewha-KOICA Program Orientation,

Prerequisite Courses
Ewha GSIS

Sep.1 - Dec.19
Fall Semester 
(1st semester)

Ewha GSIS

Dec.22,2015 -
Feb.13,2016

Winter Semester 
(2nd semester)

Ewha GSIS

Mar.2 - June.19
Spring Semester 
(3rd semester) 

Ewha GSIS

Mar – Sep Thesis Seminars Ewha GSIS

Sep.1 – Dec.10
Thesis Semester 
(4th semester)

Ewha GSIS

Dec. 2016
Convocation Ceremony,

Departure
Ewha GSIS

※ It is compulsory for Ewha-KOICA Program students: 
• To complete a Master’s thesis in order to obtain a 

diploma.
• To take Korean Language classes throughout the 

whole academic years, and ‘pass’. 

6. CREDITS COMPLETED PER SEMESTER

• Fall Semester: 1st semester 
(Sep.2,2015-Dec.19,2015): 14 credits

• Winter Semester: 2nd semester 
(Dec.22,2015-Feb.13,2016) : 10 credits

• Spring Semester: 3rd semester
(Mar.2,2016-Jun.19,2016): 14 credits

• Thesis Semester: 4th semester
(Sept.1,2016-Dec.10,2016) : 3 credits

7. REQUIRED GRADE POINT AVERAGE
(GPA)

1)Students with a GPA below 2.50 for two consecutive 
semesters will be automatically expelled from the 
program.

2)Students with an accumulated GPA below 3.0 for the 
three semesters before the thesis semester (Fall, Winter, 
Spring) will be disqualified from acquiring a diploma or a 
graduation certificate.

3)Requirements for writing thesis in the fourth semester are:
• Acquire a minimum of 35 credits within three semesters
• Take at least three courses from functional major 

requirements 
• Acquire B0 or above in each functional major 

requirement coursesCourse Classification Credit

Prerequisite Courses P/NP
Required Course 3

Professional Training Course 5
Concentration Requirements 9

Thesis Research 3

Total 20
Concentration Electives Minimum 9 Total 21Others Minimum 12

Grand Total 41
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Facilities

Sport Facilities
On Ewha campus, there are various sports facilities that students 
can use for free or for a low fee, such as an indoor swimming pool, 
a fitness center that offers yoga, jazz dance, and sport dance 
classes, tennis courts, squash courts, a gymnasium and an indoor 
driving range.

Ewha University Hospital
The University Health Center on campus provides students with 
health care, medical treatment, environmental hygiene, and health 
education. Ewha University Hospital, a leading hospital in Korea, is 
located off-campus and also provides medical treatment for students.

Central Library
Built in 1986 for the school’s centennial anniversary, the six-story facility contains over millions of 
reading materials including 1.5 million books, 10,000 periodicals, 26,000 electronic journals and 
111,000 units of microfiche. It has a seating capacity of over 5000 persons. The Ewha Library 
Information System (ELIS) provides easy computerized assistance to students in identifying and 
locating resources.

Graduate Student Dormitory
Each House accommodates common rooms, and facilities for academic, 
recreational, and cultural activities.
As subsidiary facilities, there are two computer labs, two laundry rooms, reading 
rooms, seminar rooms, a kitchenette, multi-cultural prayer room, ironing rooms, a 
gym, a lounge, and a convenience store. Internet access is available in all rooms. 

Multi-cultural Prayer RoomCommon Kitchen 

ECC (Ewha Campus Complex)
Completed in 2008 with the futuristic design, ECC is the largest multi-purpose educational 
underground campus in Korea.
It has all kinds of lecture rooms, seminar rooms, huge study rooms, a student service center, a 
multi-purpose exhibition hall, a cinema and concert hall, a fitness center, a bank, and various kinds 
of shops for students. 

Student Union Building
Student Union Building has various convenience facilities and welfare facilities for students 
such as Student Committee Office, club rooms, a bank, a bookstore, Office of Student Affairs, 
classrooms, and a hall.
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International Education Building (GSIS)

31



52 Ewhayeodae-gil, Seodaemun-gu, Seoul, 120-750, Korea
Tel: +82-2-3277-3655        
Fax: +82-2-365-0942
E-mail : ewhakoica@ewha.ac.kr
Website: http://ewhakoica.ewha.ac.kr/ 

Ewha-KOICA Master’s Program in International Studies
(Capacity Development of Women Leaders)
Graduate School of International Studies
EWHA WOMANS UNIVERSITY
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